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MEMORANDUM FOR: DDA 

D/OLL 


4 October 1985 
OLL 85-2982 


FROM: 


SUBJECT: Stevens Retirement Bill 


STAT 


1. Attached hereto is the Stevens Supplemental Retirement 
Bill as the Government Affairs Committee voted it out on 2 October. 
Also attached is a ccnparison chart depicting the differences 
between the current Civil Service system and the Stevens proposal, 
and the substantive changes that Stevens agreed to in order to get 
support from Senate Democrats. 

2. Still more changes will be made before the Stevens Bill 
hits the Senate floor. The Senator cut a deal with the 
Administration: his Bill will not exceed 21.9 percent of payroll. 
While cost figures will not be available until 7 October, the 
Government Accounting Office has told Stevens that it is nearly 
certain that his Bill costs the Government too much. The Senator 
stated today that he will not change the COLA or the Thrift Plan. 

He told his Staff that he will cut cost in either the survivor 
benefits, the disability benefits, or in the rate of accrual- 

He will let the Stuff knew his decision by 8 October. 

3. As of today, Stevens has given up on his idea of attaching 
his Bill to the 1986 Senate Budget Reconciliation Bill. He will 
look for another vehicle to attach it to; one possible Bill is 

HR 3384. This measure, which deals with Federal Health Benefits, 
passed the House 30 Septerber and is endorsed by Senator Stevens. 

I expect that the Senator will introduce his Bill as a separate 
measure and get quick passage in the Senate. I also expect the 
House Civil Service Committee to call quick hearings, and to vote 
out a plan with enhanced benefits. The House Carrmittee has a 
legislative package under wraps; Congressman Bill Ford, Chairman 
of the Ccnmittee, is leaning toward dealing with the Stevens 
Bill rather than introducing his cwn version. 

4. The Houses will meet in conference and negotiate a final 
Supplemental Retirement plan. As I earlier predicted, this can 
happen before Congress adjourns in mid- November, but it will 

be difficult. Both Stevens and Ford are pushing for passage 
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before adjournment, but the Congressional Calendar is packed, 
and House Democrats think that the benefits provided for in the 
Stevens plan are inadequate. The willingness of the House / Senate 
conferees to oonprcmise will determine whether a supplemental 
retirement law is enacted by December 1985 or early next year. 

If the December 1985 deadline is not met. Congress will either 
extend the temporary stop gap, or post- 31 December 1984 employees 
will pay about 14.5 percent of salary into the Social Security / 
Civil Service systans and be reimbursed. 


STAT 


Office of legislative Liaison 


Distribution: 

Addressees 

vDD/EB&S/OP 

DD/PA&E/OP 

C/Petirement Branch/EB&S/OP 

C/LE G/OLL 

OQC 

ExDir 

Subject 

Chrono 

OLL Subject 


STAT 

STAT 


Sanitized Copy Approved for Release 2010/05/18 : CIA-RDP89-00066R000200090011-2 


■ H" 



ji i II ill iu . ii m in ?i l 


Sanitized Copy Approved for Release 2010/05/18 : CIA-RDP89-00066R000200090011-2 


S. 1527 (October 1, 1985 substitute) 

tone to rot lroooot proposal 
for bow fodorol osployeea 
ood cospirUoD with current 
Civil Service Retirement Spates 


l AS 1C ANNUITY PLAN 


S. 1527 



Current CSSS 

(October 1, 1985 substitute) 

B1 igibi l i ty 

covered by mocimi security. 

Federal employees who are 
covered by oociol security. 

Boqnirod employee 
cent ribut iono 

7* of totml pay. 

Rone, except for oociol 
security. 

Vesting of retireoeot 
booof i to 

5 yeoro service, provided 

kirn own contributions. 

5 years service. 

Salary booe 

Average of hifb-3 yro salory. 

Average of fcigh-5 yrs salary. 

Retirement benefit 
formula (accrual rote) 

1.54 a first 5 yro. service. 
1.75* x next 5 yro. service, 
2.0* x yro. of ovc. over 10; 
all tines salary base. 

0.9* x first 15 yrs. service, 
1*1* x yrs. of service over 16, 
all times salary base. 

Eligibility for retirement 



1. Unreduced 

Age 55 A 30 years service. 

Age 60 t 20 ycers service. 

Age 62 A 5 yeoro service. 

Age 62 A 5 years service. 

2. Seduced 


Age 55 A 10 years service. 


Age 50 A 20 yro. service. 

Any oge A 25 yrs. service. 

Age 50 A 20 yrs. service. 

Any age A 25 yrs. service. 

4. Deferred vested 

At leoat 5 yro. service, 
and does not withdrew 
employee contributions. 

At least 5 yrs. service when , 
employment terminates. 

isoust of retirement beoefito 



1. Unreduced 

Dosed on accrual rote, 
without reduction. 

Booed oo accrual rote, 
without reduction. 

2. Seduced 


(A) Age 55 A 30 yro. service, 
benefit reduced 2* for 
each year under age 62. 

(B) Age 55 A 10 yrs. service, 
benefit reduced 5* for 
each year under age 62. 

3. Involuntary 

Seduced 2* for each 
yeor under nge 55. 

Reduced 2* for each year 
under nge 62. 

4. Deferred vented 

Accrued benefit 
poyoble ot oge 62. 

Full accrued benefit payable 
at nge 62. Reduced benefit 
con be elected when former 
employee attains age 55 
with the service needed for 
early rctireaent (10 years 
or 30 years), with reductions 
at 5* or 2* per year under 62. 

Sef undo 

Option to withdraw at 
oeporotion suns 
contributed with 
benefits forfeited. 

No contributions, thus 
no refund. 

Coot-of-1 i ving 
adjustments (COLAo) 

Annually, 100* of 
rate of inflation oa 
measured by iocresse in 

Reform age 62: None. 

Ages 62-66: CPI rate minus 2 
perceotsge point*. 
Ages 67 A over: Full CPI rste. 

Optional forms of benefits 

Survivor annuity in 55* of the 
employee's unreduced annuity. 

If spouse dies first, annuity 
to employee is restored to 
unreduced amount. 

Subsidized (less than full 
actuarial reduction). 

1. Joint -A-survi vor annuity, 
with 10* reduction while 
both employee A spouse ere 
alive and remain married. 
Surviving spouse gets 50* 

of annuity payable to emplo- 
yee before this reduction. 

2. Social security leveling 


option, booed oo octuinal 
equivalent. Benefits ore 
bigber ot ogeo 55-61, 
lower ego 62 l after. 
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TBRIFT SAVINGS PLAN 


page 2 


Current CSRS 

Contributions 

(excluded from gross locoee 
to tbs extent permitted tor 
Section 401(A) plena): 

1. Pei d by employer end N/A 

■etched by eeployer 

2. Additional voluntary 

employee contributions, N/A 

■et eatebed by eeployer 


Vsatiag 


R/A 


laves taeot s 

1. Employee nay elect 
investeeot of own 
account m: 


N/A 


■2# Phase- in of private- 
sector investeent 
option after thrift 
plan contributions 

begin: 


Payout of enployee H/A 

retirement accounts 


S. 1527 

(October 1, 1 986 substitute) 


Up to 5t of pay, with eeployer 
■atcb i ng at SI for each $1. 


Up to 51 of pay. Also, unused 
aaouots nay be carried forward, 
and contributed later up to 5* 
of pay is any year, outside 
usual liait on enployee 
contributions of 10k of pay. 

Eeployer is ineediately vested 
for own contributions, 
eeployer contributions 
vested at 20k after 
1 year of service, 
increaa i ng to 100k 
after 5th year, with any 
investment gains/ losses . 


Fund A OoverDieot securities. 

Fund B — Fixed-incoee securi- 
ties, using insurance 
coapany Guaranteed 
Investment Contracts 
(GlCs) or other 
private-sector assets. 

Fund C — Equities, using an 

lades fund (invested 
la proportion to a 
diversified common 
stock portfolio such 
ms Standard A Poor's 
600 Stock Index). 


Contrib- 
utions in 
cal. year 

Required to be ii 
gov't eecuritie 

Employee 

Employe 

1986 

M/A 

N/A 

1987 

100k 

100k 

1988 

80 

100 

1989 

60 

100 

1990 

40 

100 

1991 

20 

100 

1992 

0 

100 

1993 

0 

80 

1994 

0 

60 

1995 

0 

40 

1996 

0 

20 


Employee may elect payout of 
vested account balance: 


1 . As annul ty . 

2. In cash (at retirement 
age or death ) . 

3. As rollover to IRA (at 
termination of employment 
or death) . 

Active employees may not 
withdraw funds. 

Pr°((ra« of hardship loans to 
employees is to be established 
by January 1, 1988. 
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SURVIVOR RRNtriTS 


Pan* 3 


frcrrt irtaenl death 
benefit, ipouae or 
fo raer spouse. 


S. 1527 

Current CSRS (October l. 1985 substitute) 


At death of 
active ciployee with 
18 months service, 
surviving spouse 
gets 65% of: 

(A) seoui ty earned at death, 
or, if larger, the 
lesser of ( 8 ) or <C). 

It) 40% of salary base, or 

<C) annuity earned with 
service projected to 

age 80 at aaoe 
salary base. 

Group life insurance 
benefits also are payable, 
if eaployee elects to 
contribute part of cost. 


At death of asrrted eaployee 
with service o! at least IH 
nontbs. surviving spouse gets 
annuity equal to 50% of 
aaployee * s annuity earned for 
service to date, without any 
reduction, end with service 
deeaed to be et leeet 10 years 
is coaputieg this annuity. 

Annuity payments stop when 
surviving spouse renames 
before age 55 or dies. 

This benefit is payable in 
addition to any social secur- 
ity, group life insurance or 
thrift plan death benefits. 


Preret i resent death Unrelated to annuity; 

benefit, children annually adjusted dollar 

anouat varied by ousber 
ef children, end wbetber 
or not orphaned. 


Optional post- 
ret l resent 
dee t b bene fit, 
spouse or 
foraer spouse 


55% of earned retircseot 
aoouity unless choice 
jointly rejected; 
option results in 
2.5% reduction to 
first $3,600 of annuity 
and 10% reduction 
to annuity over $3,600. 


Hone f ro» plan; benefits 
provided by social security. 


Annuity to named retiree 
is automatically reduced 
10 percent as in a 50% joint- 
tod-survivor option to provide 
spouse a survivor annuity. 
(Autoaatic unless choice 
is jointly rejected.) 


Sane as for pre-retirement Hone from plan; benefits 

death benefit. provided froa social security. 


Special provisions Benefits are the ease Benefits ere the ease 

for .urvivisf .. for .urviv.o* .pou.e., for .urvivioc .pou.e., 

rorser spouses, subject to elections and subject to elections and 

or new spouses deposits in certain cases. deposits in certain esses, 

due to aarnage 
after retirement. 


Basic federal Eaployee Group 
Life Insurance (TECLI) 
for active employees who 
contribute at curreat rates 


Asouot equal to 2x annual pay 
up to age 35, grading down to 
lx pay at ages 45 4 over 
(rounded to next higher 
$1,000 sultiple, plue $2,000, 
disregarding salary above 
Executive Level II, with add- 
itional paynent at accidental 
death or dismemberment). 


Active eaployees who contribute 
for basic FEGLI get supplements! 
death benefit at government 
expense, payable to employee's 
eased beneficiary. 

Aaount is 2x annual pay sinus 
basic FECL1 aaount. 


At age 65, or retirement if 
later, reduced ot 2% per 
aontb until tsouot reaches 
25 percent of pre-65 aaount, 
unless eaployee elects to pay 
full cost of extra protection. 


Newly hired eaployees pay 
level contribution that covers 
2/3rds of Lifetime cost. 
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DISABILITY lINBriTS 


P • ** 4 


Adit Distrati on 
•od eligibility 


Definition of disability 


Disability benefit 

UOUBtl 


Coe t -of- 1 i v i eg 
adjustments (COLAsj 
during disability 


Betireaent beoefite 
after disability 


Current CSRS 


Provided froa CSRS, 

eaployee has 5 years 
of service for eligibility. 
Custoaar i ly paid after 
aiek leave is used up. 


Onable to do any 
Job for which the 
eaployee is qualified 
in the sane agency at 
the saae grade level. 


Annuity earned at onset, 
or if greater, the lesser of: 

(a) 40k of salary base, or 

(b) annuity based on 
service projected 
to age 60 at the 
aajie salary base. 


Disability annuity 
continues for life 
if no recovery before 
noraa] retireaent age. 


S. 1527 

(October 1, 1985 substitute) 

Provided under separate 
Long-Tern Disability (LTD) 
plan with third-party 
administrator . Disability 
benefits are paid first froa 
unused sick leave, then 
after do further waiting 
period froa LTD plan, if 
eaployee has 18 aooths of 
service for LTD eligibility. 

Kaployee auat aeet one of two 
definitions of disability-- 

1. Social Security definition: 
Unable to work in substan- 
tial gainful activity. 

2. Occupational definition: 
Unable to do any Job for 
which the eaployee is qual- 
ified in the ssae agency 
nod coanutiog ores, nt the 
aaae grade level. 

During disability, total 
intone froa work nay not 
exceed 60k of pay level for 
Job, and eaployee nay 
be given physical exaas. 

60 percent of higb-5, offset 
after 5-aooth waiting period 
by 100k of social security 
primary benefit, if any, 
payable to age 62. 

If eaployee aeeta only the 
occupational definition of 
disability, benefits are 
reduced one year after they 
begin to 40 percent of bigh-5, 
payable to age 55. 

Wet benefit after offset 
increases at rate of increase 
in CPI, minus 2 percentage 
points . 

During LTD benefit period, 
employee’s service continues 
to be credited toward basic 
annuity formula, high-5 for 
purposes of that foraula goes 
up at rate of increase in CPI 
ainus 2 percentage points, sod 
eaployee may participate id 
thri ft plan . 

After long-tern disability 
benefit period ends, eaployee 
is eligible for retireaent 
benefits based on age sod 
service at that time. 
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MISCELLANEOUS PROVISIONS 


Retirement ages for 
special (roups: lew 
••forcemeat officers, 
firefighters, sir 
traffic controllers, 
etc. 


Treetmeot of con-federal 
employees ms federal 
employees for purposes 
of retirement 


Transfers of current 
employees to new program 


Effective date sod 
transition from 
interim plan 


Curreot CSRS 


S. 1527 

(October 1, 1985 substitute) 


enforcement officers 
»od firefighters may retire 
•t age 50 1 20 years service, 
leoef l t is 2.5* of high-3 
times first 20 years of 
service, plus 2* times 
service beyond 20 years. 

Air traffic controllers 
»ey retire after 25 years, 
or at age 50 A 20 years, 
with unreduced benefits 
under the regular formula, 
but mot less than 
50* of bigh-3. 


Law enforcement officers, 
firefighters and mr 
t r *ffic controllers aey 
retire et age 50 with 20 years 
of service, or at any age with 
25 years of service, and get 
eo unreduced annuity and o 
supplement payable to age 62 
equal to social security. 

Notional guard technicians 
may retire at age 55 with 30 
years of service and get so 
unreduced annuity. 

No supplement is payable. 


Other groups have special 
contributions, benefits. 


Certain groups are 
included. 


N/A 


Other groups get the regular 
benefits of the plan. 

Newly hired eapioyees of the 
D.C. government are excluded 
from this program. Other 
Boo-federsi employees retain 
current coverage. 

Current employees may elect to 
join social security and new 
program through Dec. 31, 19«7. 


Credit im current program 
stops, except that the 
bigb-3 pay continues to run. 
Employee retains survivor 
coverage from curreot plan, 
but not disability coverage. 
All service counts toward both 
programs * eligibility for 
retirement and vesting. 

Employee is given credit for 
prior federal service toward 
eligibility for long-term 
disability coverage. 

The social security 
windfs 1 1-benef i t reduction 
and pub 1 i c- pecs l on spouse 
oTTeet are waived for persons 
with 5 or more years of 
service under the new plan. 

Effective date is Jsn.l. 1987. 

Participants who contributed 
toward interim plan after 19B3 
receive credit toward thrift 
plan for these contributions 
and matching employer contri- 
butions plus interest. 
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Newly-covered caploytM a«y elect cither of the following Optiooa-- 
Optioo A: This include* nil the regular provision*. Sc* pages 1-5. 

Optio* I: The smployee agree* to pay * higher cootributloo to get the special provisions 
outlined below. (Both Option* are *hovo here for comparison.) 


S. 1527 (October 1. 1985 substitute) 



Option A 

Option B 

Bligibility 

Federal employees covered by 
aocial security who do not 
elect Option B when they are 
first covered by tbe new plan. 

Federal employees covered by 
aocial security wbo elect 

Option B when they are first 
covered by tbe new plan. 

Required eoploye* 
cost ribut ioas 

None, except for aocial 
security. 

"Level employee contributions*, 
equal to difference between tbe 
employee contributions currently 
scheduled by law for CSRS mod 
for social security, namely: 



Cmlesdmr Op to S.S. Over S.S. 

year wage base wage base 



1987 1.3 X 7. OX 
1988*89 0.94% 7.0% 
1990 A after 0.8 X 7. OX 



Social security wage base is 
$39,600 in 1985, increasing 
in future years with tbe index 
of national average wages. 

Retirement benefit 
formula (accrual rete) 

0. 9X x first 15 yrs. service, 

1. IX x yrs. of svc. over 15, 
mil times salary base. 

(These percentages may change 
slightly, based on CRS cost 
estimate for Options A and B.) 

0 . 9X x flrat 15 yrs. service, 
1.1% x yra. of svc. over 15, 
all times salary base. 

(These percentages may change 
slightly, baaed on CRS coat 
estimate for Options A and B.) 

Bligibility for 
nnreduced retirement 

Age 62 A 5 years service. 

Age 55 A 30 years service. 

Age 62 A 5 years service. 

Amount of reduced 

retirement benefits 

(A) Age 55 A 30 yrs. service, 
benefit reduced 2X for 
each year under mge 62. 

(B) Age 55 A 10 yrs. service, 
benefit reduced 5X for 
each year under age 62. 

Age 55 A 10 yra. service, 
benefit reduced 5X for 
each year under age 62. 

Amount of deferred 
vested benefits 

Full accrued benefit payable 
at age 62. Reduced benefit 
can be elected when former 
employee attains age 55 
with tbe service needed for 
early retirement (10 years 
or 30 years), with reductions 
mt 5X or 2X per year under 62. 

Full accrued benefit payable 
when employee attains both 
age and service needed for 
unreduced retirement. 

Reduced benefit can be elected 
when former employee attains 
age 55 with 10 years service, 
reduced 5X per year under 62. 

Refunds 

No coo t r ibut l ona , thus 

Employees wbo leave aay withdraw 
their contributions. Xf they 

have at least tbe 5 years 
service needed for vesting, 
they also get a deferred 
annuity baaed on the excess, 
if any, of tbe value of their 
vested annuity aioua their own 
cont r ibu t ions . 

Contributions to 
tbr i f t-savings plan 
(excluded from gross income 
to tbe extent permitted for 
Section 402(k) plans): 

1. Paid by employee sod 
matched by employer 

Up to 5X of pay, with employer 
matching at $1 for each $1. 

Up to 6X of pay, with eaployer 
matching as follows: 

First IX matched at $1 per SI. 
Next 2X matched at $.50 per $1. 
Over 3X matched at $.25 per $1. 

2. Additional voluntary 

employee coot r i but i oos , 
not matched by eaployer 

Up to 5X of pay. Mao, unused 

amounts nay be carried forward 
and contributed later up to 5X 
of pay in any year, outside 
tbe usual limit on employee 
contributions of 10X of pay. 

Up to 4X of pay. Also, uouaed 

.amounts may be carried forward, 
and contributed later up to 5 % 
of pay id any year, outside 
tbe usual limit on employee 
coot r i but i oos of 10X of pay. 


Cos \ - o f - I i v i n* ndjustsents 1) Retired, up to age 62: None. 1) Retired, up to age 62: 

(for ret»re»ent, survivor 2) Retired, ages 62 - 66 , or CPI rote sinus 2 percentage 

A disability benefits) disability l survivor cases points. 

up to age 67: CPI rate sinus 2) Retired, age 62 A up, or 

2 percentage points. survivor A disability esses 

3) Age 67 A up Full CPI rate. *t soy age: Tull CPI rate. 
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S. 1527 

Substantive Changes 

Early retirement features for special classes (law 
enforcement officers, firefighters, and air traffic con- 
trollers), similar to those in current law, have been added 
to the bill. 

Employees will have an option to select from two retire- 
ment plan options, as detailed below. Survivor and dis- 
ability benefits have been improved for both plans. 

Plan A and Plan B 


o Improved survivor benefits for preretirement death 

Eligible after 18 months of service (instead of 
five years) . 

Benefit payable immediately (instead of date eligible 
to retire). 

No reductions for early retirement or election of 
a survivor annuity. 

Survivor benefits are 50 ? c of accrued annuity with 
no reductions or, if greater, minimum benefit equal to 
that provided for 10 years of service. 

o Improved survivor benefit for postretirement death 

Reduction of 10'; to pay for election (instead of 

12 ? „) . 

Benefit is 50% of annuity prior to reduction for 
election of a survivor annuity. 

o Improved disability benefit 

Net benefit after initial offset for Social Security 
is increased based on the COLA formula of the plan without 
further regard to the offset. 

o Improved FEGL1 for employees who elect coverage 

Benefit equal to two times pay for all workers. 

At death of worker, survivor may elect regular 
payments for two years or a lump sum benefit. 
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Plan A only 

o Accrual rate: 0.9, first 15 years, 1.1 thereafter 

o COLA changed from CPI-2 at all ages to: no COLA prior 
to age 62, CPI-2 from 62 through 66, and full CPI at 
age 67 and over. 

Plan B only 


o Accrual rate: 0.9, first 10 years, 1.1 thereafter 

o Thrift match changed from 501 of pay up to 6 percent ($3) 

to: $1 for $1 to II + $.50 to 31 + $.25 to 61 ($2.75). 

o COLA changed from CPI-2 at all ages to: CPI -2 to 62 and 
full CPI at age 62 and over. 

o Level employee contribution of 7 percent of pay minus 

the retirement portion of the Social Security tax, instead 
of a flat 1.3 percent. 
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S. 1527 

Technical Changes 

The bill has been retitled as the "Federal Retirement 
Reform Act of 1985" 

Subchapter I - Definitions 

Definition of "employee" clarified with regard to 
status of Members, noncareer SES, and political appointees 
on the rolls as of December 31, 1983 and subject to both 
Social Security and Civil Service Retirement. 

Firefighter and law enforcement officer definitions 
amended to include employees who move to administrative or 
managerial jobs after 10 years in the occupation. 

Definition of "normal cost" is modified to state that 
it will be used to value the cost of the System for all 
purposes . 

Service definition amended to treat leave without pay 
the same as in current law. 

Subchapter II - Basic plan 

Wording added to preclude recipients of workers' 
compensation benefits from receiving a concurrent retirement 
benefit under this plan. They can, however, receive money 
from the Thrift Fund. 

Requirement for mandatory retirement of special classes 
restored to parallel current law. 

Annuity supplement for the special classes will start 
at ^retirement (rather than age 55). 

Normal cost charged to an agency will exclude the amount 
computed for military service. An agency which disagrees 
with the cost may ask for a review by the Board of Actuaries. 

The DoD budget, rather than the DoD Military Retirement 
Fund, will be assessed for the normal cost relating to 
creditable military service of plan participants. 

Employees who elect option B will be allowed to receive 
a refund of their contributions, plus interest, when they 
separate without forfeiting entitlement to a retirement 
benefit from the basic plan. 
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Subchapter III - Thrift plan 

The participant must elect Plan A or Plan B before con- 
tributions can be made to the Thrift Savings Fund. 

The Thrift Savings Fund loan program established by the 
Board will be subject to the same conditions prescribed in 
ERISA. 

A "catch up" feature allowing carryover of unused con- 
tributions in any year, up to a maximum’ of 5$,, has been 
added . 

Tax treatment language has been clarified to insure 
equal treatment of federal and private employees under possible 
modifications to tax laws. 

Disability benefits recipients may elect to withdraw 
their thrift account balance within one year of the disability 
determination. 

The annuity option for a former employee who did not 
vest in the basic plan has been deleted (withdrawals and 
rollovers are still permitted). 

Description of the balance in the Thrift Savings Fund 
has been clarified by adding payouts to the list. 

The Common Stock Index Investment Fund description has 
been broadened to recognize stocks sold over-the-counter and 
to permit sampling in the establishment of an index. 

The description of the Treasury special issues used in 
the Government Securities Fund has been modified to make it 
similar to the description used for special issues of the Civil 
Service Retirement and Disability Fund. 

Subchapter IV - Survivor benefits 

The right of an individual with an insurable interest has 
been clarified to show that he or she has the same payment 
options as a surviving spouse for money payable from the thrift 
fund. 


Wording on effective dates for benefit termination has 
been clarified. 

The opportunity to elect a survivor annuity for a former 
spouse or a current spouse based on death or remarriage of an 
earlier designee has been clarified. 
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Subchapter V - Disability benefits 

A provision to adjust benefits for recipients whose 
conditions of entitlement change (i.e., from occupationally 
disabled to totally disabled or vice versa) has been added. 

The section on administrative provisions has been modified 
to clarify OPM’s role in connection with the party or parties 
administering the LTD benefit. Clarifications on the manage- 
ment of the disability fund have also been made. 

Subchapter VI - General and administrative provisions 

The general authority for 0PM to contract for performance 
of administrative services has been deleted. 

Reemployed annuitants who work on a part-time basis are 
allowed to elect to have their annuity continue and to receive 
the pay for the position, not to exceed the annual pay a full 
time employee in the position would receive. 

A new section has been added to require 0PM to provide 
participants with information sufficient to understand the 
rights, benefits, and options available under the plan. 

Subchapter VII - Transition provisions 

A requirement has been added that employees under CSRS 
who join the new plan must complete 5 years under it before 
they are exempt from the windfall benefits and public pension 
offset provisions of Social Security. 

Individuals with service credit under CSRS who are 
covered by this plan may have the service under CSRS credited 
in determining how the accrual rate formula of Plan A and 
Plan B applies to them. 

Subchapter VIII - Civil Service Thrift Investment Management 
System 

Regulatory responsibility has been shifted from the 
Board to the Executive Director. 

The Board members are no longer listed as fiduciaries but 
are required to discharge their responsibilities solely in the 
interest of participants and beneficiaries. 

As part of the requirement ofr the Board to remove the 
Executive Director, the Comptroller General must investigate 
and recommend action. 
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A new section has been added creating an Employee 
Advisory Committee. Participants in the Thrift Savings 
Fund will elect 5 members for two year terms to advise the 
Board and Executive Director on investment policies and 
exclusions from the Index Fund and to exercise shareholder 
rights with respect to the Index Fund. 

The fiduciary responsibility section has been modified 
to incorporate more specifically the provisions applicable 
to private plan fiduciaries under ERISA and to clarify the 
restrictions on self-dealing. 

Department of Labor is authorized to prescribe regu- 
lations for administering the fiduciary standards applicable 
to the Thrift Investment Management System and to determine 
class exemptions from such standards. 

Department of Labor is required to establish a system, 
in consultation with GAO, for the conduct of a compliance 
audit regarding overall management of the Thrift Savings 
Fund. 


New sections have been added on bonding and insurance. 


Title 111 - Miscellaneous and Conforming Amendments 

The section which provides free life insurance to plan 
participants has been deleted. 

A section permitting access to wage records of disability 
benefits recipients has been added. 

Title IV - Authorization and Effective Dates 

A section authorizing a $1 million appropriation for 
OPm to carry out the plan's information program has been 
added. 
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